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In a world where the opposition 
to Sexual and Reproductive 
Health and Rights (SRHR) grows 
from strength to strength, the 
progressive advocates of the SRHR 
movement have yet to achieve 
effective, sustainable and reliable 
transition systems for the next line of 
leadership development by handing 
down resources, experience and 
institutional support from generation 
to generation.

In recognition of this fact and 
by being a women’s and health 
rights advocacy organisation, 
ARROW has invested in the 
development of a young 
people’s SRHR advocacy 
partnership project called 
the Women’s Health 
and Rights Advocacy 

Partnership-South East Asia 
(WHRAP-SEA). Initiated in 2009 
and focusing on the issues of young 
people, HIV and education, the 
advocacy generated around young 
people’s access to comprehensive 
sexuality education has been 
defined and is led by grassroots 
youth activists from marginalised 
communities of young people, 
including from Burma: Burma Medical 
Association (BMA), Migrants Action 
Programme (MAP) Foundation 
and Myanmar Positive Women’s 
Network (MPWN); Cambodia: 
Reproductive Health Association of 
Cambodia (RHAC); China: Yunnan 
Health Development and Research 
Association (YHDRA); Indonesia: 
Yayasan Jurnal Perempuan (YJP); 
Laos: University of Health Sciences 
(UHS); The Philippines: Likhaan; 
and Vietnam: Centre for Creative 
Initiatives in Health and Population 
(CCIHP). 

The project harnessed the use of 
an internship programme across 
six countries that enabled youth 
leaders to work from within adult host 
organisations, but with the space and 
resources to initiate actions. Some 
initial results include the successful 

Preface
“Ref lect ions on Advancing Young People’s SRHR Agenda“

Young Woman“Leadership Experiences of 

in South East Asia :”



2 3YOUNG WOMEN LEADERSHIP REFLECTIONS IN SOUTH EAST ASIA              page YOUNG WOMEN LEADERSHIP REFLECTIONS IN SOUTH EAST ASIA              page 

organisations, working through 
18 national partner organisations 
across 14 countries in Asia Pacific. 
The critical contribution of a regional 
partnership platform provides the 
capacity to create an advocacy entity 
that is by its collective nature, larger 
than any lone in-country or regional 
organisation. WHRAP SEA’s regional 
youth advocacy interventions have 
resulted in the increased presence of 
non-English speaking youth leaders 
in a number of international and 
regional conferences, putting forth 
advocacy evidence and arguments 
that are grounded in the realities 
of the youth activists and their 
grassroots constituencies. This is 
clearly an added value to the present 
youth leadership in the SRHR 
movement, which tends to be more 
English-speaking and not always 
representative of communities of 
marginalised youth. Some immediate 
benefits of creating the advocacy 
platform for youth advocates, 
especially the young women activists, 
to collaborate have included the 
mobilisation and advocacy at the 
ASEAN People’s Forum (2011), Asia 
Pacific Conference on Sexual and 
Reproductive Health and Rights (2011), 
International Congress on HIV/AIDS 

in Asia and the Pacific (2011), and the 
United Nations High Level Meeting on 
Youth (2011).

Finally, this publication is a tribute to 
the commitment of youth advocates to 
the cause of achieving their individual 
and collective SRHR. Despite the 
obstacles, the lack of resources, and 
absence of genuine commitment 
from those with the ability to assist 
in enabling their claim to their rights, 
the WHRAP-SEA youth activists have 
inspired ARROW with their many 
attributes, including their inexhaustible 
enthusiasm and passion, their ability 
to adapt to a constantly changing and 
technologically advanced movement, 
their honesty about personal and 
internal challenges, and the clear 
understanding that they own this 
movement and its future. It has 
indeed been an honour to work in 
collaboration with the members of the 
WHRAP SEA - both national partners, 
community-based organisations and 
youth interns. 

ARROW WHRAP-SEA Team

Nalini Singh (Programme Manager-
Advocacy and Capacity Building)
Rachel Arinii (Programme Officer 
WHRAP-SEA)

mobilisation of local youth in Siem 
Riep, Cambodia to advocate for 
local government action to enable 
young people to enjoy free services 
in public clinics, the creation of a 
leadership network for young women 
from ethnic groups like the Jing Po  
Pioneer Organisation at the China-
Burma border, and the mobilisation 
of youth networks in Philippines to 
ask for the Reproductive Health Bill 
to be accessible for young people 
and adolescents. The opportunity 
created by a system that enables 
youth advocacy actions from within 
a support structure of adult partner 
organisations has clear benefits 
and shows how investing in the 
institutional framework for supporting 
such actions can improve both youth 
advocacy as well as enhance the 
work of women’s and health rights 
organisations, particularly in the area 
of young people’s SRHR.

The WHRAP-SEA initiative is 
part of ARROW’s wider strategy 
that aims to create partnerships 
for advocacy across Asia Pacific. 
Initially implemented in the South 
Asian sub-region, ARROW’s WHRAP 
modality now reaches out to over 
247,780 marginalised women and 
girls, through 140 community-based 

This publication is an outcome of reflections 
from the  regional internship programme 
that has been implemented in seven 
countries which are a part of the WHRAP-
SEA initiatives in Burma, Cambodia, China, 
Indonesia, Lao PDR, the Philippines and 
Vietnam. ARROW is truly grateful to the 
national partners, youth networks, and the 
interns enthusiasm and commitment in 
contributing to the internship programme 
as well as input into the creation of this 
publication. 
The interview, narratives and analysis is 

a result of Arushi Singh’s contribution with 
support from ARROW staff, Nalini Singh 
and Rachel Arinii Judhistari. We truly value 
the contribution from Chanteng Choen 
(RHAC), Hoang Tu Anh (CCIHP), Rinaldi 
Ridwan (YJP) for their timely contribution 
in the consultation process. We also thank 
Shiela Conde (Likhaan), Vanphanom 
Sychareun (University of Health Science, 
Lao), and Zhang Kai Ning (YHDRA) for their 
contribution in guiding the internship process 
and fostering dialogue amongst the interns. 
Our greatest admiration is for the interns 

who have been actively engaged in the one 
year leadership development programme 
and giving critical input for the creation of 
this publication. Thank you  Chandavieng 
Pimmanong,  Dioshiel Uriarte-Miras, Dong 
Zhulan, Kurnia Widjiastuti, Nancy Zhang, Ta 
Thi Hoai Giang and Sreymom Sean.

ARROW would like to convey sincere 
appreciation to Oxfam Novib for their funding 
support in this process. 
We would like to thank Charity Yang for 

copy-editing this publication, Yanuarudin 
for the graphic design and layout, and the 
interns, Rachel Arinii Judhistari, Nalini Singh 
and Yanuarudin for contributing images used 
in this publication.
Thanks are due to all ARROW staff for their 

technical and practical support.  Our sincere 
appreciation is to ARROW’s former Executive 
Director, Saira Shameem for her guidance 
and input during this regional internship 
programme. 
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AIDS: Acquired Immune Deficiency Syndrome
APCRSHR: the Asian Pacific Conference on Reproductive and 
Sexual Health and Rights

ARROW: the Asian Pacific Research and Resource Centre for 
Women

ASEAN: the Association of South East Asian Nations
CCIHP: Centre for Creative Innovative in Health and Population
CSE: Comprehensive Sexuality Education
HIV: Human Immunodeficiency Virus
ICAAP: the International Congress on AIDS in Asia and the Pacific
ICPD: International Conference on Population and Development
IYA: Indonesia Independent Youth Alliance
LGBTIQ: Lesbian, Gay, Bisexual, Transgender, Intersex and Queer
Likhaan: Centre for Women’s Health Philippines
MSM: Men who have Sex with Men
RBA: Rights Based Approach
RH: Reproductive Health
RHAC: Reproductive Health Association of Cambodia
RYM: Regional Youth Moving
SRH: Sexual and Reproductive Health
SRHR: Sexual and Reproductive Health and Rights
ToT: Training of Trainers
UN: United Nations
UNFPA: United Nations Population Funds
WHRAP: Women’s Health and Rights Advocacy Partnership
YHDRA: Yunnan Health Development Research Association 
YJP: Yayasan Jurnal Perempuan (Women’s Journal Foundation)
YPEER: Youth Peer Educator Network

Acronyms
The regional internship programme which directly involves young 

women activists is part of the first  youth project that ARROW has 
implemented, although past programmes have always had a youth 
component. The idea emerged from a regional dialogue with young 
people, who said that there is a need for inter-generational dialogue 
and youth-adult partnerships. Therefore, this regional internship 
programme was conceived and executed in and throughout 2011. 
The internship directly contributed to the existing Women’s Health 

and Rights Advocacy Partnership-South East Asia (WHRAP-
SEA) project which aims to build the capacities of community-
organisations that work with marginalised young people to 
generate grassroots evidence for SRHR advocacy at the 

local, national and regional levels. 
 The aim of the internship programme was to enhance the capacity 

building component of the WHRAP SEA project by investing in 
participants from the seven project countries, i.e. Burma, Cambodia, 
China, Laos, Indonesia, the Philippines and Vietnam. The internship 
programme targeted young people, especially young women and 
girls from participating partner organisations and the marginalised 
communities in which they work with. The selected interns were to 
be youth activists who had displayed a level of leadership on SRHR 
issues, and who benefited from the time and space to invest in their 

next
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personal development as leaders of the next generation of activists. 
The programme enabled an in-depth immersion in different contexts 

and settings so that the interns were able to share and learn diverse 
strategies to address the multiple levels of discrimination faced by 
young people in accessing SRHR information and services. The 

internship lasted a year and the interns were based in WHRAP-
SEA partner organisations. 

The internship programme was also aimed at fostering an 
inter-generational exchange of experience in leadership, which 
not only focused on theoretical knowledge sharing but also 
on deepening an understanding of the role of young leaders 
in creating accountable and sustainable movements. It was 
envisioned that at the end of the internship, the interns would 
produce a draft funding proposal for the continuation of their 
programme through their experiences and lessons learnt.
The coordinating meetings held amongst the interns were 

aimed at fostering regional cooperation and at building a 
common cooperation platform for their advocacy work.
With the vision of improved SRHR for young people through 

this internship, youth leaders grounded within grassroots 
communities were expected to emerge. With this increased 

knowledge and empowerment marginalised young people would be 
able to act on that knowledge. The young people would be enabled 
to achieve the agency to represent their demands within previously 
closed arenas of decision-making at the national and regional level.

How it worked
Applications were open to girls and young 

women, in the age group of 20-24 years, 
especially from marginalised communities in 
WHRAP-SEA partner countries. Applicants 
were expected to demonstrate established 
interest and dedication to development issues 
through previous experiences or affiliation with a 
youth network or NGO working on development issues, preferably 
with specific work on SRHR. The affiliation with a young people-led 
network at the local or national level was to be maintained through the 
internship along with the commitment to return to their communities 
and undertake follow-up work with young people. Through this 
specific selection criteria, six young interns were selected and placed 
with ARROW’s country level partner organisations in Cambodia, 
China, Indonesia, Lao, the Philippines and Vietnam. In addition, the 
China partner chose an intern from the ethnic group it works with and 
this intern was based in a community based organization in Yunnan. 
Though an intern was selected from Burma, due to unforeseen 
circumstances the intern was not able to continue her internship. 
The interns had supervisors at each organisation, and they 

participated in the local, national and regional activities of the 
WHRAP-SEA project as well as led some initiatives by 
themselves.

girls and 
young women

20-24 years

marginalised 
communities

preferably with specific work on 
sexual and reproductive health and 

rights

the interns
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Major achievements of the programme:
Leadership of Girls and Young Women -- There is a 
distinct change reported among the interns by some 
of the adults working with them. Where they were 
initially quiet, reserved and not confident enough to 
speak up, they are now vibrant young women who 
contribute in every discussion, are confident about 
their opinions and see themselves as leaders within 
their own communities. For one of the interns, the 
programme has provided a massive turnaround 
in her life. She explains how before the internship, 
she was a “simple wife and simple mother” who stayed at home, 
took care of her children and was involved in the family. She did not 
participate in or think about youth activism, but after the internship 
programme, she is constantly thinking about how to do her work, 
the next steps in her professional activities, networking with other 
youth organisations and developing them into a youth consortium 
to advocate for the Reproductive Health Bill in the Philippines. 
Despite not having as much time as before to spend with her family, 
she is quite happy with the work as it means a lot to her and she is 
passionate about it.  

Enhanced capacity on Gender, Feminism and SRHR -- The interns 
had differing knowledge and understanding on SRHR before joining 
the programme. After a training session on advocating for SRHR, 

Our results and future pl
ans attending regional conferences on SRHR and working on specific 

SRHR issues at their host organisations, the interns have gained a 
better understanding. Though more work on the nuanced 
discussions around rights needs to be carried out, the 
interns, in general have developed a passion to stand 
up against violation of rights especially among girls and 
young women. One intern has shared that she learned 
about the traditional culture of early sex among young 
women in ethnic areas and minority groups in the 
mountains in her country such as the Akha people 
of Laos. The internship programme then provided 
her with the opportunity to empower 12-13 year old 
girls in these communities by equipping them with 
information on sexuality education which includes negotiation skills.

Professional growth -- All the interns have reported professional 
growth through having been a part of this programme, from learning 
research design and data collection to managing events and 
networking with other youth organisations as well as gaining skills on 
facilitation, writing, communication and presentation, among others. 
One of the interns mentioned that before the internship she had too 
much free time and she did not think about the importance of time 
so much. But after being part of this programme, she realised that 
time is very valuable: “When we were younger we were under our 
parents’ control and didn’t think about time, but now I realise time is 
more valuable than money”.

Movement building -- The interns have called their network, “Regional 
Youth Moving (RYM)” and are making plans on how to expand it 
with more young people participating in it and perhaps through 
working together with more countries in the region. They have been 
holding monthly online meetings and they plan to continue having 
these while creating a regional newsletter, as well as ensuring their 

next
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presence is felt at various events and by connecting with other 
regional movements.

Challenges & lessons learnt:
• Providing training on building youth-adult partnership 

is necessary for both the young people as well as the 
adults involved. This process of relationship building 
and sensitisation needs to be built into the programme 
from the start.

• Also part of the programme, there should be a grievance 
redressal system in place whereby the interns know who to 

contact in case they are unable to discuss issues with their 
immediate supervisor. An organisation-wide policy on working with 
young people and creating a safe environment for them ought to be 
adopted when working directly with young people like through the 
internship programme. 

• Training on project proposal development and project cycle 
management needs to be provided to the interns before the end of 
the programme to ensure sustainability of the movement and their 
activities. This would enhance their resource mobilisation abilities 
and reduce dependence on ARROW. 

• After the initial advocacy training, conducting a 
refresher training during the year would help the 
interns to consolidate their knowledge and on-the-job 
skills. 

• Despite having spent a year learning skills and gaining 
valuable professional experiences, young people do 
require handholding and direction. It is important to 
provide pertinent questions for them to think about, 
suggest discussions that they may not have thought of, 

and generate a healthy debate among them while they make future 
plans. In addition, co-facilitation at meetings helps build 
their confidence as well as skills. 

Future plans:
The seven interns see themselves at the forefront of 

the young people’s SRHR movement in South-East Asia. 
Having named them selves ‘Regional Youth Moving’ (RYM) 
they aspire to include more young people from other 
countries in the region. With the goal to ‘promote SRHR 
of young people in the region, especially comprehensive 
sexuality education (CSE),’ they look forward to being 
trained more on CSE and project management. They look 
forward to participating in more youth forums, broadening 

their membership and connecting with other youth-led organisations. 
The RYM also plans to produce a quarterly newsletter that 
will keep members and stakeholders updated on the 
activities and messages of the movement. 
RYM sees itself in the unique position of being a 

regional level youth movement, which is led by young 
women,  and  connected to grassroots and local level 
youth networks. With the capacity building on advocacy 
received over the period of the internship programme, 
the interns are not only confident about their abilities but 
also eager to apply their skills and experiences. From the 
strong and vocal advocate for the Reproductive Health 
Bill in the Philippines to the soft spoken researcher 
of young people’s sexuality in Indonesia, they are all 
passionate young women who have been equipped to 
demand their rights as well as those of others.
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Chandavieng Pimmanong (Meenoy), 
Laos, 23 years

Host organisation: National University of Laos

Meenoy comes from Vientiane, Laos with an academic background 
in Political Science. Her name means panda in the Laotian language 
and she is a huge fan of Korean Pop Music. She is the youngest 
staff member that has ever joined the Vientiane Youth Centre 
for Health and Development. 
Meenoy specialises in designing and implementing peer 

education sessions for marginalised youth, such as the 
out-of-school youth, lesbian, gay, bisexual, transgender, 
intersex or queer (LGBTIQ) and people living with HIV/
AIDS (PLHIV). The highlights during her internship were 
the opportunity to integrate advocacy into her work, as well 
as her involvement with the ethnic Akha group. Though 
she was regularly sharing information with other young 
people about their SRHR, Meenoy had never thought to 
integrate advocacy and grassroots mobilisation with this. 
During the internship, she learnt to generate evidence 
and communicate ideas to mapped stakeholders. 
 “I attended advocacy trainings and for the first time 

got [the] experience to go aboard for conferences and 
events. At the ASEAN forum, I was still very shy to speak 
out but throughout the internship programme I became 
much more confident.”
One of her main assignments was to obtain more knowledge about 

young people from ethnic groups living in remote mountain areas. 
“Working with the Akha ethnic groups in Luangnamtha province was a 
life changing experience.  I had to travel for 15 hours, using a plane, 
bus, and on foot to reach Luangnamtha. And despite the language 

Diary pages from the interns

Meenoy’s expertise in giving critical 
input on programme management is 
a strength for young women leaders. 

When I first met her during the 
orientation meeting, she was very shy 
and did not share much. Then, the 

progress made during the internship 
period enhanced  her attitude in 
becoming extremely capable in 

mobilising national youth movement 
and building a partnership with 
government as well as the UN to 
advance young people’s rights . 

(Rachel Arinii Judhistari, Programme 
Officer-ARROW)

barrier, I felt extremely connected with the young women and girls in the 
area who do not have any access to information or to claim their SRHR. 
I really feel that young people are a diverse constituency with various 
realities of life. After my involvement with the Akha ethnic groups, I have 
become more vocal in advocating for tailor-made sexuality education 
curricula.” 
In fact, Meenoy even joined the national stakeholder groups who are 

involved in creating such curricula. She dreams that someday she 
will be back in Luangnamtha and utilize her skills to advancing young 
women and girls’ rights in the area.
“Currently, I’m focused on developing the YPEER (a global network 

of youth peer educators supported by UNFPA) in Lao. I want to ensure 
that the network has a strong action plan. I ensured that different youth 
communities, such as youth workers, HIV groups, differently-abled 
youth groups and ethnic groups like Akha young women and girls joined 
the YPEER consultation, so that the network could be inclusive and 
address the real needs of young people from the community. It is hard 
to follow up with the peer educators, who are part of the ethnic groups, 
because they are located very far from where I am. I cannot call or use 
the Internet. In the village, we have health care centres that have staff 
and they helped to follow up for me and send feedback.”
Having a mentor, who is also a strong women’s leader from the 

National University of Laos- University of Health Sciences, enabled 
her to gain a lot of confidence. “I have been working on SRHR only for 
one year and what I learnt was to adapt SRHR into Laos. One of my 
achievements was the module that I created for peer educator training. 
I was the main trainer for the first time and I was very happy about that. 
I also gained so many skills like training and facilitating, advocacy, team 
work, and communicating with other organisations.”
“I learnt about young people’s issues and saw that they do not have 

access to any information or services. This was like an inspiration to 
me and helped me to understand why I was doing what I was doing. I 
wanted to help other young people to lead a better life.”

Diary pages from the interns
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Dioshiel Uriarte-Miras, Philippines, 
27 years

Host Organisation: Likhaan

Dioshiel’s name is a combination of her parents’ names. Married to 
her husband three years ago, she had her first child at 25 years of 
age - a son who she loves very much. A sensitive person, Dioshiel 
protects her family from worries and loves taking care of them.
The internship programme brought a dramatic change in Dioshiel’s 

life as a wife and mother - from taking care of her son, cooking and 
washing, and participating in a few activities on youth SRHR - to 
working hard in the office, going home late and bringing work home. 

Dioshiel never thought twice about young people’s SRHR, 
despite participating in a few events, thinking that it had 
nothing to do with her. With this internship, however, her 
entire perspective changed. She is now constantly thinking 
about those young people in her community who lack 
opportunity and about what she can do to 
help them.

“Before the internship, I was a simple wife 
and a simple mother. I stayed at home, 
took care of my son and was involved in 
my family.”

Dioshiel’s own knowledge and 
experience underwent a steep learning 

curve on SRHR, communication, and 
maintaining media relations, among others. 

She even had the opportunity to travel abroad for 
the first time. Dioshiel became more confident and, 
most of all, made a whole host of new friends to share 
experiences with. She accomplished all of these, despite 
the fact that she now has less time to take care of her son and 

Dioshiels passion and ability to 
convey the reality that she is 
facing in a community into a 
strong article or paper amazes 
me.  As a young woman leader, 
she has tremendous ability in 
mobilising  a community of 
young people whilst putting 

womens and girls issues in the 
centre of policy and programme 
development in the Philippines. 

(Rachel Arinii Judhistari, 
Programme Officer-ARROW)

MEGAPHONE

This instrument was used to 
voice out our actions on how we 
should advocate on important 
issues. Voicing out is important 
and through this we can explain 
to everyone on their rights as 
a human being. This service is 
provided through trainings, 

forums, community education and 
campaigns. 

family. Her doting husband, however, understands her need to 
expand her potential and that she loves her work very 
much. 
“When I was 13 years old I was already a member of 

a youth organisation in my community and I knew what 
we were fighting for - the sexual rights of young people, 
equality, access to more health services like the 
adults, more information with no discrimination and 
with respect, self-identity and sexual orientation. 
We used to promote sexuality information and health 
services for young people with no discrimination.
This internship has given me really wide information 

about SRHR, because it comprises a lot of issues from 
different countries and we’ve learnt to deal with religious 
barriers as well as politics and the government. It was so 
confusing in the beginning - to understand what my job would 
be like. The internship provided me with some insights and gave 
me a deeper perspectives about the related issues..
It was hard for me, earlier on, to communicate with people 

and I was very much afraid to be alone. I used to be afraid of 
the reactions of people when I spoke. Joining the internship gave 
me an opportunity to communicate with other people. I met a lot 
of youth organisations and they were so humble and open minded 
even though I was just a beginner. They have a lot of experience, 
so I had doubts about communicating with them, thinking that they 
may not understand me or I may not find the right words to speak. I 
decided to talk to them as friends, get to know them better and study 
their background - these were techniques I picked up. 
Learning how to communicate professionally was one of my 

achievements. In spite of being a youth intern, I had to talk to a 
Chairperson of some organisation. Previously, I would have been so 
afraid to talk to people at a high level. I was used to talking to people 
in my community every day but had never spoken to a chairperson 

Diary pages from the interns

PAPER AND PEN
REPRESENTS MY WORK  AS AN 

ACTIVIST WRITER
> I MAY NOT BE VERY VOCAL IN 

PUBLIC BUT I CAN PUT UP A FIGHT 
IN WRITING- WHICH IS THE WAY I 
CONSIDER MYSELF AS AN ACTIVIST. 

THIS HAS BEEN A CONTINUOS 
RESPONSIBILITY BUT I SEE THAT 
THINGS ARE POSSIBLE IF I WORK 

HARD FOR IT.
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or someone with authority. This Chairperson is now my friend and 
has helped me gain more confidence. Now I can stand on my own, 
face other people and talk to them. I am still afraid to present in 

a conference, but maybe I will manage when I am armed with 
more knowledge and am  more prepared.”

Specifically in terms of advocacy, her capacity was built 
through the training as well as hands-on campaign work 

during the internship. Her three major activities were to 
develop a youth consortium, help in the WHRAP-SEA 
project and to write community journalism articles. The 

youth consortium has been advocating the Reproductive 
Health Bill and Dioshiel’s tasks ranged from gathering youth 

network partners to generate opinions on the Bill, contacting them for 
events, to mapping 186 youth organisations that work on a number 
of different issues in the country. As the Reproductive Health Bill 
campaign implementer, she also conducted various events to oppose 
the church’s campaign against the Bill, by connecting with others in 
community forums and forums with young legislators to urge them to 
support the Bill and enable them to answer anti-choice arguments. 
For the WHRAP-SEA project, Dioshiel was responsible for conducting 
community educational discussions. 
“The advocacy training by ARROW really gave me a lot of 

knowledge and helped me to think about solutions rather than 
problems. Earlier, I did not really care about what the government 
said, but now I know that in order to engage in advocacy, we need to 
consider the entire environment, including the political scenario and 
religious beliefs. 
I have more affection for advocacy.  When I began to relate SRHR 

issues to myself and my family, I realised how important it was and 
when my friends would come to me with problems, I wanted to help 
them. As time passed, I also committed myself to help people, not just 
as a duty  but as a woman who needs the same services as they do. 
Now I am very affected by what happens to people in the community, 

NOTEBOOK
REPRESENTS KNOWLEDGE AND 

INFORMATION
 >THE NOTE BOOK GIVES 

ME SPACE IN LIFE TO WRITE 
INFORMATION AND LEARN ABOUT 

THINGS I DID NOT KNOW BEFORE. THIS 
INTERNSHIP PROGRAMME HAS TAUGHT 

AND PROVIDED ME WITH A LOT OF 
REALIZATION AND OPPORTUNITIES TO 
HELP PEOPLE IN DIFFERENT WAYS. 

We know that a notebook has 
blank pages which are waiting to 
be filled up. This was exactly like 
her experience in this internship 

programme. The empty pages give me 
freedom to learn and express myself. 
It gives me freedom to write whatever 

I feel. It is my freedom wall. 

As a young woman, sometimes 
the tasks for the internship 
programme overwhelmed 

Dioshiel. Therefore in future 
communication skills trainings 

would be provided to new intern 
communication skills training 
in the context of the job would 
be provided to new interns as 
a tool to gain better exposure 
during the internship activities. 

(Rachel Arinii Judhistari, ARROW)

especially for example, girls who get pregnant at the ages of 12 or 15. 
Being a mother myself, I’m so very affected by these young people 
who lack sexual and reproductive rights.” 
Her favourite activity during the internship, though, was community 

journalism. It was the first piece of work that came her way when 
she began her internship. It was after being invited to join the 
community journalism work by Likhaan, that the proposal to apply 
for the internship came her way. Community journalism is writing 
about the voices of the community, understanding the problems of 
one’s community and writing them and posting them on the website. 
Dioshiel also did this to promote the Reproductive Health Bill and 
SRHR in general. In the process, she improved her writing skills 
and every time her article is posted on the Internet, she receives 
comments and many people read her articles. 
“People say this generation of young people are not interested in 

anything and just want to have fun but I realise that the young people 
I work with are really committed and have a fighting spirit. Being 
with them is challenging for me because they amaze me with their 
knowledge. The first time that I mobilised a large number of youth, in 
the university, for the Reproductive Health Bill, I saw my leadership 
skills. I was able to communicate with them and organize the event 
- this was one of my biggest achievements. It was enjoyable and 
memorable, not only because it was successful but also because we 
had to stand outside each faculty building, while it was raining, and 
get them to join us!” 
The internship was not all smooth sailing, there have also been 

challenges to deal with. “When I was a leader in my community, I was 
really confident in doing what I did because our mother organisation 
really supported me in my tasks. The youth members also gave me a 
lot of help in conducting our activities. My environment was so good 
to me and my core members were very supportive and gave me lots 
of opportunities without any judgement. Learning to gain that kind of 
credibility with my host organisation has been difficult, but ultimately 

RADIO
>MEDIA ADVOCACY NEEDS 
A BALANCED PERSPECTIVE 

CONSIDERING THAT THIS SHAPES 
PEOPLE’S OPINIONS AND RESPONSES 

TO ISSUES. 

I must consider the radio as my 
learning environment as it has 
been by listening to opinions 
that some of my thinking has 

been molded. In the same way, 
it is important for us to provide 

accurate and balanced information 
as advocates. 

Diary pages from the interns
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fulfilling.”
Her future plans include putting into action some of 

the ideas she got from the other countries like writing 
a newsletter for the community. “Some ideas really got 
me thinking and made me realize that some strategies 
could be used in my community, too. Now I want to focus 
on community issues, write articles that represent the 
community’s voices, and mobilising and organizing are 
perhaps my second priority. I want to write my own book 
and publish it.”
She would also like to have more practice in managing 

projects and writing proposals. Her vision for the RYM is 
that more countries will join in, like Thailand and Burma, 

so that the movement is even more representative of Asia-Pacific. 
Dioshiel would like to continue receiving information over email 
from ARROW and the other interns who are part of RYM, so that 
everybody remains updated on activities across the movement. “It 
would be good to have a younger person as part of the internship 
programme each year to provide the opportunity for other youth in our 
community.”
Dioshiel has gained not just skills through the internship. It 

has enriched her life and made her a stronger woman. “Time 
management is really important to me because of my son. So 
balancing the internship work with family life made me stronger to 
face challenges. Now my husband doesn’t question what I do and 
that gives me the strength to continue doing this work.” 

  TELEVISION
 > WE NEED TO COOPERATE 

WITH MEDIA FOR ADVOCACY ON 
ISSUES. DESPITE THE CHALLENGES 
IN ENGAGING AND MAINTAING 
MEDIA INTERESTS, OUR WORK IS 
NOT DONE IF THE PEOPLE ARE 

NOT AWARE OF THE ISSUES WHICH 
AFFECT THEM. COOPERATION IS 

THE KEY!

PURPLE COLOUR
This colour represents women as 

strong and with good fighting spirit. 
I like this as this symbolises feminism 

and it was the colour for our 
Reproductive Health Bill campaign. 

This shy and kind-hearted girl comes from a farming family 
and has two other sisters. Zhu Lan was a family planning 
advocate in the village for the government and when 
YHDRA asked for a youth leader to be part of the internship 
programme, she was deemed the most suitable candidate for it.
The programme brought about a hunger within Zhu Lan to 

obtain more knowledge about SRHR. “This programme has 
reminded us that health is one of the most important things in 
our life. We only focused on basic HIV/AIDS information in the 
past. However, through the programme, I understood more 
specific and detailed information about SRHR. Even the other 
villagers think SRHR is applicable and useful for them.”

Zhu Lan is the leader of a youth-led group in the Jing Po 
village of Yunnan, and she trains others on SRHR. “They 

are not as shy as before. The facilitator who trained us from 
YHDRA gave us a very lively training and we found it very interesting. 
It helped us to encourage more local youth leaders to participate in the 
activities by playing games. So it was a very good method to talk about 
SRHR.”
Initially, she was not interested in the project, but the supervisor of the 

Family Planning Commission in her village requested her to participate. 
She soon became interested and organised activities in the village 
to create awareness on STIs, how to prevent them and how to use 
condoms. “I was not sure whether the villagers would really accept this 
knowledge about SRHR. When we had the meetings, the villagers came 
and asked me questions, some of which I did not know the answers to. 
So I searched in the Internet to answer their questions.”
Not knowing English well, Zhu Lan used to feel that she could not 

participate more during meetings and conferences. But she soon became 
more relaxed with the help of translators and her counterpart at YHDRA 
- Nancy. “I want to bring the voice of the other young people from the 
village. They, too, want to learn more and visit cities as they have limited 
knowledge. They want to learn more from the outside world.” 

Dong Zhu Lan, China, 
26 years

Host Organisation: Yunnan 
Health Development and 
Research Association 

(YHDRA)
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Ta Thi Hoai Giang, Vietnam, 21 years 
Host Organisation: Centre for Creative and 

Innovative in Health and Population

Giang loves music, singing and reading books while having 
coffee. She believes that she should follow her heart when she 
falls in love.
Being the youngest child in her family, Giang was always 

treated like a princess and was the centre of their attention. 
By her own admission, Giang was a little selfish and was 
only concerned about herself. She dreamts of establishing 
a big business some day. Participating in the internship 
programme changed her perspective in life and brought her 

a maturity that she realised was lacking. She began 
to give more attention to others’ feelings and caring 
about the issues of young people, especially those 
identifying themselves as LGBTIQ. Her new dream is to 
work further on social issues. 
Giang’s work during the internship was wide ranging and 

included health and SRHR camps for factory workers, 
conducting a video clip contest called, ‘Why Not?’, 
designing and researching for a forum on gender equality 
and being part of the regional meetings and advocacy work 
of the RYM.  The ‘Why Not?’ video clip contest was on 
providing information on safe abortion to young people, and 
Giang was the administrator for the contest on Facebook 
and another online forum. She led the discussion on the 
fan page, answered queries, got volunteers to help and has 

plans to hold two advocacy workshops in the city. 
“Before I joined the internship, I managed environment projects 

so I had some small experience on leadership. But after I joined 
this programme, I realised that leadership [for] different issues is 
different because getting people on your side for the environment 

We have been working with young 
people since 2002 and involving 

young people is central to all our 
strategies. But before, we would 

involve young people as volunteers 
or collaborators. This is the first 

time that we worked with a young 
person on a long term basis. The 
internship was useful in that it 

created more commitment and it 
was easier for us to engage her in 

our current projects.
(Hoang Tu Anh, Director-CCIHP)

  This internship programme has 
changed me and my life just like the 
how a caterpillar transforms into a 
butterfly. I just want you - all girls 
in the world - to know that every 
beautiful butterfly comes from a 

caterpillar. So be happy and proud of 
who you are, someday, you will fly 

away :)

Earlier, when we worked with young 
people, it was not with a particular 
person and we did not feel this 
kind of attachment. But with this 

internship programme, Giang became 
the person who could even help after 
the programme was over. What she 

learned will stay with her. Theres one 
more advocate for SRHR out there. In 
Vietnam, there is no youth movement 

and if we can continue to work 
together then we can see a youth movement happen.(Hoang Tu Anh, Director-CCIHP)

is easy but not so for SRHR as people are 
quite closed to the issue. When I had to 
mobilise volunteers for the environment 
initiatives, I had so many applicants - about 
100 - but on SRHR, only 30! So I have to 
find ways to talk about SRHR to them so 
that they understand that it is as important 
as the environment. For the environment, 
if people have basic knowledge, we can 
[get] together and plant trees or not throw 
garbage out of the bus but for SRHR, 
the message is, ‘Do you know how to use 
condoms?.’ It is a problem because they are 

shy and do not  even want to touch a condom.” 
Her pet project has been the ‘Why Not?’ contest. She encouraged 

her friends from the environment movement to participate in it 
as well. “When I ran the contest, I gave my youth network the 
information on it and they participated on the fan page, read the 
articles and discussed with us. We had monthly meetings where 
we discussed SRHR too, and they had many 
questions like, “If I want to work on SRHR, what 
should I do[?]” 
Giang was also involved in publishing manuals 

and guide books for the workers on SRHR, as 
well as a list of friendly services for them. She 
found this useful for herself as well since it gave 
her knowledge that she didn’t have before. 
“I have become interested in the religious 

perspective on SRHR. Especially on Islam, I 
thought it was very close-minded and had a 
negative perspective on SRHR. After attending 
a parallel session at the 6th Asia Pacific 
Conference on Reproductive and Sexual Health 

Knowing that there is a young 
person working in the organisation, 

when the staff[s] were talking 
about young people, they consulted 

with Giang and they learnt to 
respect the youth voice. They 

viewed Giang as a resource person. 
She was part of all our discussions 
and given equal opportunities to 

speak.
(Hoang Tu Anh, Director-CCIHP)

We had to provide Giang with some orientation on rights, sexuality, sexual diversity, pre-marital sex and abortion. In general, young people in our society are brought up to view these issues negatively so we tried to create critical thinking in the intern. In fact, we purposively selected an intern with some kind of critical thinking and we sharpened this for her. So now, whenever she says anything, she makes sure she has 
evidence.

(Hoang Tu Anh, Director-CCIHP)

When I started this internship 
programme, I wished that each day 
would have 48 hours so I could 

finish everything in one day. Then in 
process of the programme, I slowly 
realised that if you had more than 
24 hours a day, you still would 

have more work to do. The thing is 
you should know how to manage 
your time to finish all deadline 

as well as balance your work and 
personal life. 
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and Rights (APCRSHR), I learned that there 
are modern interpretations of Islam and that 
everyone has their own interpretation of it 
and that it’s not negative across the board.”

“As an intern, one of the responsibilities 
I had was social networking, where I was 
representing a group of people and fighting 
for their rights. Therefore, I had to learn to be 
careful of my words and actions as everyone 
is watching you. In CCIHP, I have a friend who 
is gay and whatever I say on Facebook which is 
not positive about the gay or LGBTIQ community, 

it would hurt him. I’m comfortable about this 
because I really [want to] fight for their rights. I really want 
to be their friend.”  

The internship has helped 
Giang question things more 
and really look at young 
peoples SRHR differently. 
She now looks at societys 
attitude towards young 

peoples sexuality and young 
peoples agency.

(Hoang Tu Anh, Director-
CCIHP)

The main challenge in the 
beginning was the capacity of the 
intern. It was not like her old 

field, i.e. environment, so she had 
to take time to learn everything 
from the beginning. We had to 
push a lot more and be quite 

patient! Also, she was studying, so 
could only work part time and 

sometimes had exams so it was a 
bit of a problem, but we pulled 

through.
(Hoang Tu Anh, Director-CCIHP)

Amazing friends! I have never 
thought that I could have such 

wonderful friends like these. Even 
when we were working, chatting or 
hanging out together, I always felt 
happy to be with them. I also knew 
more about their countries, culture 

and so many other interesting 
things that I have never known 

before.

This is my dearest notebook. 
I have used it since I started 

this internship programme.  This 
note book has my thoughts of 

the things I have learnt and my 
experiences as an intern. The 

notebook is torn and a bit shabby 
but it is still my close friend.

Kurnia Widjiastuti (Nia), Indonesia, 
23 years 

Host Organisation: Yayasan Jurnal Perempuan

Kurnia, or Nia as she prefers to be called, is a 
public health student who loves to travel. The youth 
network that she has been associated with is the 
“Independent Youth Alliance (IYA)” which is an 
organisation working on SRHR of young people. 
The members of the organisation are very diverse 
such as LGBTIQ, young people in schools and 
young people who use drugs. 

“The internship was my first experience working 
with adults. The people in the office were very 
nice and friendly. I was treated like an equal staff 
member and every lunch time, my supervisor and 
I discussed any issues I had. I was 
finding it difficult to multi-task. When 
I was working on an assignment 

and my supervisor gave me another 
assignment, I was not able to manage. 

So I spoke to him and ever since 
then, he always asked me if I was 

working on anything already before giving me another 
assignment.”
Not only was the internship a positive experience 

in working with adults, but Nia also gained a number 
of skills. She learned about advocacy and SRHR, 
and her new knowledge even brought her some 
unexpected challenges. “I was studying public 
health but I did not know about SRHR. I just knew 

Diary pages from the interns

The internship programme added a lot of 
value because we made connections with IYA. 
Though we have worked at the grassroots for 
young people before this programme - our 
first activity with young people was a bi-

monthly youth magazine written by and for 
young people in 2008 - during this project, 

we developed a youth network in Jakarta that 
works on a cross section of issues.

Since our organisation focused on publication, 
documentation and research on youth before 

this, we didnt have a strong experience 
in maintaining a movement on SRHR and 
from Nia's youth network we have a strong 

partnership and have learned about movement 
building.

(Rinaldi Ridwan-Youth Programme 
Coordinator, YJP)

At first when I met Nia, I did not 
have high expectations from her as she 
was shy and did not talk much. She 

would stay silent. Then I involved her 
in designing our research on youth 

sexuality. She helped in designing the 
questionnaire and I was thrilled and 
surprised that even though she had 

not finished her Bachelors degree, she 
could design the questionnaire really 

well. She is result oriented.
(Rinaldi Ridwan-Youth Programme 

Coordinator, YJP)
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about HIV. After I joined the internship programme, I learned more about 
SRHR. In the office, I participated in a training of trainers (ToT) workshop 
on SRHR and comprehensive sexuality education. I also got a lot of 
experience in sharing about SRHR to young people at the grassroots 
level. Sometimes I have trouble if I want to share about SRHR, because 
the culture in the rural areas is very conservative and I keep trying to 
bridge the culture, SRHR and the religious leaders. Young people want 
to tell me their problems like menstruation, unwanted pregnancy, STI 
and HIV. I share and communicate with young people in the rural areas 
because they have more problems about SRHR and sexuality, but they do 
not have someone to share their problems with. So when I go to the rural 
areas, the young people are happy because I give them new information. 
Sometimes though, the questions young people ask me are so difficult. 
Many young people in Indonesia know about sexuality but they know 
about it from porn videos so they ask difficult questions like how long 
should a penis be or how can a woman [get an] orgasm! A 15 year old boy 
asked me how he can make love with his girlfriend and it’s hard for me to 

answer him.” 
Such situations have served to improve Nia’s own 

understanding on SRHR while also demonstrating 
the leadership skills gained through the internship 
programme. “My team in the host organisation 
and my team in IYA collaborated to make a youth 
network especially on SRHR in Jakarta. We have 
youth networks on the environment and human 
rights but not on SRHR. Now, every month we have 
a discussion on SRHR and invite another youth 
organisations to discuss with. In IYA we talk about 
different SRHR themes on the radio every month. 
We have a one-year contract with the radio station so 

we can share information and promote SRHR to young 
people in Jakarta. My youth team and I spread information 

Adjusting schedules with 
Nia was a big challenge 
since she was still in 
college and active in 

IYA. But no matter how 
hard the process, she 

made it work.
(Rinaldi Ridwan-Youth 

Programme Coordinator, 
YJP) 

Since young people - young 
women in particular - do not 
have access to become part 
of the (SRHR) movement, I 

think this internship process 
has made it very possible for 
young women to enter an 

organisation and be part of the 
movement.

(Rinaldi Ridwan-Youth 
Programme Coordinator, YJP)

We conducted capacity building 
sessions in three cities, and during 
this process, Nia showed her capacity 
to facilitate session for young people 

on SRHR issues. Amazingly we got 
a lot of help from her because she 

could scientifically explain about SRH 
due to her public health background. 
In the organisation, we would focus 
more on gender [issues] rather than 

SRHR, so her participation in the 
capacity building really helped us.
(Rinaldi Ridwan-Youth Programme 

Coordinator, YJP)

on gender equality and gender based 
violence (GBV) on twitter. Many young 
people in Indonesia have twitter 
account and follow our updates. We 
also made a magazine about gender 
equality.”
Apart from this, her work  included 

helping to coordinate research, focus 
group discussions, data collection, 
organising seminars and trainings, 
coordinating technical support, and 
participating in meetings. Her proudest 
accomplishments were the research 
she helped to conduct in relation to the 
sexual and reproductive behaviour of 
young people in Padang, Indramayu 
and Jakarta, the SRHR trainings she 
facilitated, creating the youth network 
on SRHR, making a documentary film 
on SRHR and producing a sexuality 
book for young people. Nia also used 
various social media to spread the 
awareness, from twitter and tumblr to 
mobile phone text messaging. 
Learning to negotiate with the religious 

leaders and people in their belief 
around SRHR proved an eye opener 
for Nia. “My parents are very supportive 
of my work because my background is 
in public health and this internship has 
been giving me very relevant skills. I 
have more information about young 

people’s problems in the rural areas 
like female genital mutilation (FGM)  
and virginity tests which are required 
if girls want to go to school in Padang. 
I attended workshops about FGM and 
I learnt that it is not actually required 
for young women because it is only a 
traditional practice and does not affect 
marriage. It is only [part of the] culture. 
I think it is not important, it is useless! 
The virginity test is also discriminatory 
against women.
In the ASEAN People’s Forum, I 

was just a participant, but in the 6th 
APCRHSR I applied with an abstract 
and got a scholarship to present the 
findings of our research in Indramayu 
which was on fundamentalist culture 
and menstruation for young girls. This 
was from my qualitative research and 
I talked about the menstruation myths 
there. Young girls believe that while 
you are menstruating, you should not 
cut your hair or nails because it will 
bring bad luck. You should not take 
a bath after 6 pm either, because the 
devil will follow you. Young women are 
really scared about these myths. At the 
time of the first menstruation, young 
girls are scared because they see 
blood in their underwear and think they 
have lost their virginity because no one 

has given them any information.”
Presenting at the 6th APCRSHR 

was only one among many triumphs 
for Nia. She sees herself progressing 
towards greater leadership and has 
plans to make this happen. “One of my 
achievements from this programme is 
that I have obtained more writing skills. 
Now I am a contributor in a magazine. 
I also learned about managing a good 
organisation and about leadership. 
Right now I am a coordinator for the 
Education Division in IYA. In future, I 
want to be a coordinator at the national 
level. I want more training on advocacy 
because it is so difficult. I also need 
more training on proposal writing 
because before we go to the rural areas 
for trainings, we must create a proposal 
but I did not know how to do it.
In my country there are many 

problems like unwanted pregnancy, 
unsafe abortion and GBV so I want to 
share information on SRHR with young 
people as they do not have sufficient 
access to information on SRHR.”
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Nancy Zhang, China, 26 years  
Host Organisation: Yunnan Health and 

Development Research Association (YHDRA)

Nancy finished her Bachelor’s degree in International Law from the 
University of Kunming and is continuing with her Master’s degree 
in International Political Law from the University of Beijing. Writing 
is her hobby and she has written a book about men who have sex 
with men (MSM) in China. 

Nancy was selected as a youth intern from YHDRA as she fitted 
the age criteria, was familiar with the field and had good English 
skills. At YHDRA, there were two interns – one being Nancy and 
the other,Zhu Lan, who is from an ethnic community. Since Zhu 
Lan needed help communicating in English, Nancy was taken 
on as a youth intern as well. 
“Having worked with YHDRA, I knew about SRHR since 

that’s the main field of YHDRA. So I knew about STIs, HIV, sexuality, 
gender and all these words but I did not know what they really 
meant for young people. Rights based approach (RBA) was a new 
perspective for me through this internship. I remember the first time I 
heard the words ‘rights based approach’, I thought, what is this – my 
background is in law so I should know about rights but what does 
it mean in SRHR? I did not know anything about it. I realised it was 
important for me to understand it and I read up on it. With respect 
to the real situation of the community I work for, knowledge is the 
first step for rights. If they do not have knowledge, they can not do 
anything and we are just at the beginning. And, I think the more I 
learn, the better it is for me and our target groups. SRHR is related 
to human rights and health. And right now I have not got my role or 
position in the SRHR movement but I know that I am working for the 
community so the most important thing for me is to address their 
knowledge [on the matter].”

Some of Nancy’s key tasks included 
building the leadership and capacity 
of youth at the community level, 
attending the forum for young women 
and girls at the 10th International 
Congress on HIV/AIDS in Asia and 
the Pacific (ICAAP) and ToT by 
UNFPA, UNICEF and UNESCO, as 
well as, a poster presentation at the 
6th APCRSHR on CSE in rural areas 
among ethnic minority groups. Among 
her main achievements, she takes 
into account the production of two 
project newsletters, her attendance at 
a project management course at the 
Kunming Medical University and her 
success in motivating one community 
leader to attend the National Annual 
Conference on Sexual Education. 
This was the first time the community 
leader attended such a conference. 
“I got to know more about the 

realities of young people’s SRH at the 
community level and started to think 
more of how to link the grassroots 
to the regional level; how to make 
people who do not even know the 
name of their village to understand the 
needs of the people in that village. I 
have lived in an urban environment all 
my life, so thanks to the WHRAP-SEA 
project internship, I began to go to the 

community and work with them.
I think my management ability 

has improved, too. Now when 
I am developing and managing 
a magazine, it is easy for me to 
communicate with people who 
want to contribute to the magazine 
and easy to gain their respect and 
understanding. I have had to read so 
much, so my academic skills have 
improved.”
Her best memory from the internship 

programme is that of being a 
facilitator in the Youth Forum at the 
6th APCRSHR. Nancy’s aspirations 
are to build a strong team of young 
people from different countries to 
share about SRHR and conduct joint 
activities. She sees herself as an 
advocate who connects the regional 
to the national and the provincial. 
“At the beginning, I thought the 

intern would have to prepare 
materials for the project manager and 
project officers and some training 
opportunities would be given. I 
did not expect that I would get the 
opportunity to go abroad to participate 
in meetings. Then I gradually realised 
that maybe we can take our dialogue 
to different levels from project 
implementers to policy makers, and I 

wanted to learn more about it. 
Sometimes I was also very 

frustrated because just when I 
thought my capacity building was 
going well, there were still so many 
things I did not know. In China, 
the youth movement is not very 
strong and during the interns online 
meetings I found that so many young 
people’s campaigns are happening 
in Indonesia and I felt frustrated that 
maybe my abilities are not so good 
because I can not do the same in my 
country. But I was motivated to move 
forward and I hope that our youth 
network can establish a platform 
for dialogue with policy makers. So 
many people in China think that the 
government is not addressing its 
obligations and therefore the NGOs 
and civil society are fighting for this.”
Nancy is passionate about youth 

rights and young people’s equal 
participation. She is unequivocal 
about where she believes young 
people’s place in the SRHR 
movement is. “In China, young 
people do not get enough 
respect from adults as yet. It is 
like discrimination, you may be 
introduced as ‘a young leader’ but 
in the workforce, we just want to be 
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treated equally as the adults. But sometimes it is not so easy and 
they think if we make mistakes we can be forgiven and if there is a 
tough assignment, young people can not do it themselves, they need 
a supervisor or an expert assigned to them as the young people are 
still in the learning process. When you are just one young person in 
the organization, you can face so many challenges, perhaps having 
several young people from the youth network as a team would help. 
So many young people are voicing out their abilities. The kinds of 
things that young people need should be decided by young people 
themselves.”
Her future plans include strengthening the youth movement with 

a solid base and on youth friendly services. During the internship 
she worked with the ethnic community in rural China on SRHR for 
the first time and now she wants to help young people from ethnic 
communities to become advocates. “I would like to do more 
research, not only on SRHR but also on who young people 
are, what the youth movement is and how young people 
should be involved and then practice that. In reality, it is 
impossible for young people to be part of research and 
such a big event but I would like to know more about 
young people, to understand why they are a priority on 
SRHR, and to get a clearer idea on SRHR and execute 
actions more systematically and strategically.”

Sreymom Sean (Amom), Cambodia, 
23 years 

Host organisation: Reproductive Health 
Association of Cambodia

With a double degree in English and Marketing, Sreymom or Amom 
as she is known among friends, believes where there is a will, there 
is a way. Her favourite colour is pink, she loves singing and she 
plans on getting an Master of Busines and Administration (MBA) and 
running her own business. 
She was a carefree person before the internship with a lot of free 

time, which she could happily use as she willed. “I thought time was 
time, but after getting into this internship, I realised that time is very 
valuable. I now realise time is more valuable than money.”
Amom also believes she has more power on decision-making 

after joining the internship as her family appreciated what she was 
doing. “I also -experienced changes in my personal life – I felt more 
responsibility for other people, I made more friends and I felt more 
satisfied.” 
The internship provided her with the opportunity to manage events 

like Sunday group discussions on advocacy and dialogue forums at 
the community level, conduct research on young people’s sexuality 
and improve her data collection skills, increase her communication 
skills with stakeholders, especially health providers to facilitate 
SRHR services for youth, and to train young people in SRHR and 
advocacy. Presenting real stories of young people at a forum and 
sharing SRHR knowledge with young people in 29 communes in 
Siem Riep, Cambodia was an opportunity to learn and practise. She 
mobilised young people in Siem Riep and Pourk Oung to demand 
free reproductive health services from the local government. 
“I find it amazing that I could do all that! Under the WHRAP-SEA 

The connection with young 
people and the regional 

youth movement was a great 
experience. It gave us the 
opportunity to learn about 

the situation in the region. We 
never knew about Vietnam and 
other neighbouring countries 

but now we know.
(Chantheng, Programme 

Officer-RHAC)

The sugar palm is a symbol of 
Cambodia. All parts of this tree 
can be used- from its flowers 
to its roots. This palm is like a 
metaphor which fits in well with 
my internship experiences. Just 
like the versatility of this tree, 
I have also enhanced my skills 
and now can multi-task. I am 

able to manage events as well as 
facilitate workshops. I am able 
to communicate with high level 
stakeholders such as ministerial 
representatives and governmental 
agencies to advocate for youth 

rights. 
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project, the adults started discussions, and they took my 
input into the content for the curriculum for workshops and 
I felt very proud about this. I led youth to speak out about 
issues to decision makers, like fighting for free services. 
I’m definitely a leader in my community. The process of 
gathering data and facts from young people’s experiences, 
made me feel more confident in advocating for young 
people’s SRHR.” 
“I strongly believe in the linkages between the regional and 

national levels, and even local level advocacy. By actively 
engaging with regional networks and advocacy processes, I 
can understand the decision making processes and political 
forces at work in pushing for a national level policy. Moreover, 

as a young woman advocating for young people’s SRHR, I feel that 
the local and national stakeholders will respect me as I have links 
with a regional network.” The regional solidarity gives her more power 
and credibility in advancing the cause. As a result, in Siem Reap, the 
local government now provides free reproductive health services in 
the clinics for young people, especially for girls and young women. 
Her sexual education lessons as part of extra-curricular activities 

during her junior high school marked a turning point in her perspective 
on gender and young people’s sexuality. “Comprehensive information 
about those issues is strictly limited, and as young women, people 
who have that information simply do not give us access as they are 
seen as taboo topics.” As an expert peer educator, she discovered 
fun ways of creating awareness, including a concert for young people 
in the community. 
The internship programme helped her advance her visionary skills 

and she found it more practical than leadership talks and trainings. It 
allowed her to gain practical and strategic competencies on project 
management, learn about evidence generation methods, policy 
advocacy, communicate with stakeholders, and most importantly, 

Advocacy is like a ladder. It 
is a process to advance our 
cause to be a top priority for 
others. Step by step, we will be 
able to influence our friends, 

communities, societies, national 
and regional stakeholders. Young 
peoples SRHR is a crucial issue to 
be advocated for. In aiming to 

achieve acknowledgement of our 
rights, I have to give information 
about the issues to my peers to 
make them aware about what is 
at stake for them. Young people 
have to be involved in decision 
making processes on policy and 

programmes. These processes 
should be oriented by grassroots 

realities. 

We never had a connection 
with the youth network before. 
Now, even after the internship 

programme, we remained in touch 
with the network. We were also 

able to pay more attention to and 
learn more about young people.
(Chantheng, Programme Officer-

RHAC) 

gain insight on how to utilise government bureaucracy 
to push for youth involvement. “Youth participation has 
to be meaningful and genuine. Inviting young people as 
participants of events is not enough. Active participation in 
designing the programme and policy, implementing it, as 
well as monitoring and evaluating the result should be part 
of the process. Support is needed for young people who join 
an organizations and the learning process between youth and 

adults should be a reciprocal process. Youth learn from adults, and 
adults learn from youth as well.”
Amom is excited about sisterhood solidarity with the other interns 

from the region. Initially, she believed feminism to be a scary concept 
but after working together with the other interns from different 
countries and sharing about unequal access faced by young women 
and girls, Amom redefined feminism for herself. “I am 
proud of myself! I hope that someday 
I am a successful business woman 
and I can advance local economies 
led by women. I also want to utilise 
the experiences and what I have 
learnt during the internship by creating 
an independent youth network. We 
need a safe platform for young people-
especially young women and girl leaders 
in Cambodia. We need to integrate 
economic justice issues with SRHR issues 
as poverty traps many young women and 
girls in my country, and they are not able to 
recognise their rights especially sexual and 
reproductive rights. I want to create a [youth] 
network. I want to be independent.” 

Most young people enjoy live band 
music. In my experience, one of 

the most effective ways to promote 
young people's SRHR is through 

engaging my peers during a live 
band music concert. During my 

internship programme, I organised 
a community concert that enabled 
young people to get information 

about their SRHR and how to 
exercise their rights. In addition 
this boosted my confidence level.

Birds flying in the sky symbolise 
peace and freedom for me. 

Working and learning as an intern 
for the WHRAP-SEA project enabled 
me to build self confidence and be 
brave in doing the work that was 
needed, as well as innovatively 
exercising my leadership skills. 

Young people should be able to 
access services from the public 
health centres. SRHR information 
and services should be integrated 
within the public health system 
schemes. Through the internship 

programme, I gained experience on 
how the public health macro-level 
policies interlink with the local 

systems of the health centres in the 
communities. 
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